Ruwach Christian Church
Children’s and Youth Work Lead: Job Description
Title of post: Children’s and Youth Work Lead
Responsible to: Lead Pastor, Ruwach Christian Church
Hours: Full Time (35 hours per week) although part-time will be considered
Holiday: 5 weeks per year plus Bank Holidays.
Salary: £27 – 30k (dependent on experience)
Closing Date: 1st November 2026, however we reserve the right to close the application process early, should a suitable candidate come forward and be appointed before the closing date.
Duration: The post is subject to a 6-month probationary period, thereafter fixed-term for a further 12- month period.
Main purpose of post: To lead and develop our children’s work and youth work on Sundays at Ruwach; to set up and run midweek groups for children and youth; to increase missional impact through groups and involvement with local schools
Context for the role: Ruwach is a family church meeting in a local school with a congregation of 80-100 people, including approximately fifteen children aged 2-11 and five babies under the age of 1. With increasing numbers of families joining the church and new babies being born, we are looking to invest in the area of children’s ministry – both to serve the existing congregation and to expand our community impact as we seek to become increasingly missional as a church.
Main duties are to: 
· Support us with finding ways of drawing children, families and carers into the worshiping and community life of the congregation 
· Inspire and support the Christian faith adventure of families within our church community
· Lead the current work that is being done with children and youth at Ruwach
· Lead the team of volunteers working with children at Ruwach
· Prepare bi-monthly rotas for children’s work and youth work on Sundays 
· Develop the curriculum used for children and youth on Sundays
· Incorporate our work with young people into the life of the whole church
· Take a meaningful part in the worship of the congregation and in the life and activities of the church. 
· Develop connection with young people and families in our local area through midweek groups and schools’ work, including leading our parents and babies group
Other duties:
· Meet weekly with Lead Pastor and Church Administrator (Monday morning)
· Be a key part of the Operations Team at Ruwach (monthly evening meeting)
· Lead termly team meetings with the Children’s Work Team
· Give feedback to the church about children’s work at the Annual General Meeting
Key Relationships: 
· Lead Pastor at Ruwach (Tom Partis)
· Church Administrator at Ruwach (Katherine Dutton) 
· Children’s Work Team (volunteers)
· Parents and children who are part of the congregation
Person Specification: 
	
	Essential
	Desirable

	Skills, ability and knowledge
	
	

	Experience in working with children and families
	✓
	

	Effective IT and administration skills
	✓
	

	Ability to encourage good practice with regard to recruiting, working with and motivating volunteers
	✓
	

	Excellent written and oral communication skills
	✓
	

	An awareness of and commitment to adhere to the safeguarding requirements in the church
	✓
	

	Ability to work flexibly at evenings and weekends as required
	✓
	

	Personal qualities
	
	

	Committed, practising Christian with a professed, demonstrated and active Christian faith which is a Genuine Occupational Requirement in terms of the Equality Act 2010.
	✓
	

	Agreement with the Ruwach Christian Church statement of faith (see www.ruwach.org.uk/about-us)
	✓
	

	Support of the church’s vision, mission and values (see www.ruwach.org.uk/about-us)
	✓
	

	Passion for Jesus 
	✓
	

	Passion for ministry and mission amongst children and families
	✓
	

	Openness to and ability to evidence different ways of working and trying new initiatives
	✓
	

	Proven ability to work collaboratively with colleagues and contribute to effective team working
	✓
	

	Ability to work unsupervised with readiness to use own initiative 
	✓
	

	Ability to think strategically within the context of a whole-church vision
	✓
	

	Excellent organisational and time management skills
	✓
	

	Educational requirements
	
	

	Grade C/5 or higher in GCSE English (or equivalent) 
	✓
	

	A qualification in theology or an equivalent Children or Youthwork related qualification from a recognised institution
	
	✓

	Ongoing commitment to continuing professional development, including safeguarding training
	✓
	



Safeguarding: As a church, we are committed to safeguarding and promoting the welfare of all people, especially children, young people and adults at risk. The successful applicant will be required to undertake an Enhanced DBS check and comply with all safeguarding policies and procedures.
